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MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN

EWING CHRISTIAN COLLEGE, PRAYAGRA]J
(FIRST PARTY)

AND

SURBHI HOSPITAL, GAUGHAT, PRAYAGRA]
(SECOND PARTY)

This memorandum of understanding between Ewing Christian College,
Gaughat, Mutthiganj, Prayagraj (First Party) and Surbhi Hostipal,

Gaughat, Prayagraj (Second Party) witmesseth as under:

1. That the First Party desires that the Second Party shall provide
immediately medical first-aid and treatment as and when required to
01ﬂy the students of all the courses of the College, who hold valid
Identity Card issued by the College.

2. That the students of the College (First Party) shall be referred by the
First Party or in case of emergency may approach the Hospital
(Second Party) who shall subject to verification that such patient is a

@‘y/ bonafide student of the College, provide the necessary medlc/a ﬁ_‘([')}
NCIP, ﬁnd /or facilities under immediate intimation to the First P Q‘ '5’\
Ewing Christian College, '
Prayagraj-211003
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That the students of the College will be provided the medical
facilities only during the College hours.

That the Second Party shall raise Bills per month along with the
Admission Slip, Copy of the Identity Card of the students concerned, -
details of the ailment, details of medical facilities made available and
such other relevant information.

That the either party (First or Second) reserves the right to revoke this
Memorandum of Understanding (MoU) un‘der intimation to the
other party on signed MoU.

This Memorandum of Understanding has been signed on 11t day of
July, in this year 2025 and shall valid up to June 30, 2030, subject to
renewal for further period(s) on the discretion of the First Party, on
the same terms and conditions or otherwise as may be deemed

appropriate. This MoU shall be effective from July 14, 2025.




